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What is Workforce Pell?

« Expands Pell eligibility to short-term workforce programs that align with
in-demand occupations (Ohio's Top Jobs list):

 150-599 clock hours/4-15 credit hours
e Duration: 8- 14 weeks

* Must lead to a recognized credential (industry-recognized credential or
license) that is stackable, portable and articulates to academic credit.

* Must have been in existence for 12 months prior to approval.
« Guardrails to protect students:
« 70% completion/70% job placement and meet an affordability test
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Workforce Pell Awards

« Examples provided by the U.S. Department of Education:

« Student eligible for the minimum Pell grant in a 150-clock hour
course offered in 8-weeks:

» Two possible calculations: $61.67 or $113.85 (lower amount used)

« Student eligible for the maximum Pell grant in a 5§99-clock hour
course offered in 14 weeks:

» Two possible calculations: $2,460.89 or $1,990.96 (lower amount
used)

 Remember, there is no extra funding for Workforce Pell. It is funded out of
“regular” Pell Grant appropriations.

=1
cﬁﬁw Department of HigherEd.Ohio.gov
s

Higher Education



Where WP Stands Today

« Final federal rule issued May 19, 2026; effective July 20, 2026

 ODHE opened application on May 14. ODHE will certify programs meet
the state-determined requirement. US Department of Ed must then
approve the program.

* We haven’t received many applications. Applications we have received
are in programs the feds anticipated would be eligible: Nurse Aide,

CDL, EMT and Firefighter.
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What Employers Need to Know

 We are truly at the starting line.

* As more programs are approved, WP will widen the talent funnel for

in-demand roles by lowering training cost barriers for candidates who can
be job ready in 8-14 weeks.

* Programs must maintain outcomes. Employers who hire completers help
keep programs eligible and sustain the pipeline.
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Actions Employers Can Take

« Commit to hiring WP completers.
« Connect with local community colleges and OTCs re program needs.

 Assist in validating program competencies to prove alignment with hiring
requirements (required in WP application).

« Partner on data verification. ODHE will use unemployment records/SWIS
data for initial job placement rates. Accurate data will ensure eligible
progams are approved.
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Apprenticeships and WP

« Related Technical Instruction segments of a registered apprenticeship
may be WP-eligible if the instruction is offered by an eligible entity and
meets the other requirements of WP.

« For employers, this can fund the classroom portion of a registered
apprenticeship and broaden access to candidates who previously couldn’t

afford entry training.
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Questions?

* If you have any questions or concerns about Workforce Pell, please reach
out to me directly at workforcepell@highered.ohio.gov

« Ohio’s WP policy, application, and many supporting documents are
available on our webpage highered.ohio.gov/workforcepell.
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